
  

 . This Technical Circular and the material contained in it is provided only for the purpose of 
supplying current information to the reader and not as an advice to be relied upon by any 
person. 
. While we have taken utmost care to be as factual as possible, readers/ users are advised to 
verify the exact text and content of the Regulation from the original source/ issuing Authority. 

 

  

 

To whomsoever it may concern  
 

Subject: The 2016 amendments to the Maritime Labour Convention, 2006. 

• The 2016 amendments to the Maritime Labour Convention, 2006, will enter into force on 

8 January 2019. The MLC Guideline B4.3.1, concerning provisions on occupational 

accidents, injuries and diseases, is amended such that when taking into account 

implications for health and safety, harassment and bullying should also be considered. 

 

• The MLC Guidelines B 4.3.6 (regarding investigations to be undertaken by competent 

authority of flag administration) have been amended to include the problems arising from 

harassment and bullying. 

 

• Additionally, a reference is provided in MLC Guideline B4.3.1 paragraph 1 for account to 

be taken to the latest version of Guidance on eliminating shipboard harassment and 

bullying, jointly published by the International Chamber of Shipping and the International 

Transport Workers Federation. 

 

• Ship Owners/Managers should take into account the above when developing on board 

measures addressing harassment and bullying for compliance with the Maritime Labour 

Convention. 

Enclosure: 

1. Nil 
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Whilst the utmost care has been taken in the compilation of the Technical Information, neither Indian Register of 

Shipping, its affiliates and subsidiaries if any, nor any of its directors, officers, employees or agents assume any 

responsibility and shall not be liable to any person for any loss, damage or expense caused in any manner 

whatsoever by reliance on the information in this document. 

 

 

 

 


